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Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention

@@ %! ( 2 % | 3=+ 0 -2 )) =+ G?
GG 4 > A
12 =+ 0 A* 0 /) 6) %! , )
$ AE] ) 4) )
I 0) = )
, @% + C = +A
) 2 GG? ! (@72 Cl" 4( %1 ), + 0
0 A
! 4
+ %! ) +) )c)) )
+ ( A
A* ) 0 %! ) )0 /
A& 4 0)) 0 /
) , .
+) 0 A
2, - %! 4@@ %] I, -4
) )
) =+) )
=+) )
0 ) A
6 /I =+ 0
?2 ) %! )
)) =+A
6 0 3 = "
+ 0 )+ )
) )
0 + )
0 A
) )
=+ 0
0) ) B
0 B7
+/0/ ,
B2 , B *
A
% A5 A 6) A9F A G8BS$G" @ 'A

G



Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention

@@ %! @ m 0 .
@ > I+ )) @ %!< ;) =+
4 + 0
7 ")) %! $ ) "2 ,
=+ ) )
) =+ ) @ ) 2) !
. /" ) ) ) ) 0
+)) %l=+ , E/ )
9+ )
2 / /"
) ) ) 0 ,
0%! |/ 6 + )
2 4 + 0 +
=2 % ! ,
% ! 0 ) ) *
0 +,)) )"
% ! : / & 4) )
) =+ 0) > , )
+ )) % ! )
.6 2 )0 % =+A
, 4
=+ % ! 4
1 ( %! + > ) O
) @ , ) + =+ +
Q@ %! $-? % ) ) - %!
W o 0 ,
- ] < =+ )
D > @ + A
By % A <9+% * 1 3 7 & AF 9B'2 G- @A




Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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Interventions Table: Staff Retention
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